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The University of Wisconsin-Madison
Drug-Free School and Campuses Regulations (EDGAR Part 86)
Alcohol and other Drug Prevention Certification

The undersigned certifies that it has adopted and implemented an alcohol and other drug

prevention program for its students and employees that, at a minimum, includes:

1. The annual distribution to each employee, and to each student who is taking one or more

classes of any kind of academic credit except for continuing education units, regardless
of the length of the student’s program of study, of:

Standards of conduct that clearly prohibit, at a minimum, the unlawful
possession, use or distribution of illicit drugs and alcohol by students and
employees on its property or as part of any of its activities.

A description of the applicable legal sanctions under local, State, or Federal law
for the unlawful possession or distribution of illicit drugs and alcohol.

A description of the health risks associated with the use of illicit drugs and the
abuse of alcohol.

A description of any drug or alcohol counseling, treatment or rehabilitation, or re-
entry programs that are available to employees or students.

A clear statement that the institution will impose disciplinary sanctions on
students and employees (consistent with State and Federal law), and a
description of those sanctions, up to and including expulsion or termination of
employment and referral for prosecution, for the violations of the standards of
conduct. A disciplinary sanction may include the completion of an appropriate
rehabilitation program.

2. Abiennialreview by the institution of its alcohol and other drug prevention program to:

Determine its effectiveness and implement changes to its comprehensive alcohol
and drug prevention program and policies if they are needed.
Ensure its disciplinary sanctions are consistently enforced.

University of Wisconsin, Madison

Chief Executive Officer: Jennifer L. Mnookin, Chancellor

Date: February 17, 2025
IRS Identification Number: 39-01805963

Telephone number: 608-262-9946
Email address: chancellor@wisc.edu
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INTRODUCTION

The Drug-Free Schools and Communities Act (DFSCA) and Part 86 of the Department of
Education’s General Administrative Regulations (EDGAR Part 86) requires UW-Madison to
certify that it developed and implemented a Drug and Alcohol Abuse Prevention Program
(DAAPP) designed to prevent the unlawful possession, use, and distribution of drugs and alcohol
on campus and at campus events. UW-Madison is required to distribute written information
about its program as well as conduct a biennial review to measure its effectiveness and ensure a
consistent enforcement of its disciplinary sanctions.

About the Biennial Review

Alcohol and other drug misuse has serious effects on campus safety, community wellbeing, and
the academic performance of our students. Conducting a biennial review provides an
opportunity for UW-Madison to not only document its prevention efforts, but to also closely
examine their scope and effectiveness. Through this process, UW-Madison can continually
identify gaps in evidence-based practices and develop recommendations for future
improvements. This is the spirit in which UW-Madison undertakes its 2022-2024 biennial review.

This biennial review covers the period of July 1, 2022, through June 30, 2024. The review has
been prepared by UW-Madison University Health Services in conjunction with UW-Madison
campus partners. Offices participating include:

e Employee Assistance Office

e Housing and Residence Life

e Wisconsin Union

e Office of Student Conduct and Community Standards
e UW-Madison Police Department

e UW-Madison Office of Human Resources

e Environmental Health and Safety



Biennial Review Annual Notification Process

In compliance with the Drug-Free Schools and Communities Act

The most recent biennial review report for UW-Madison is available on the central campus drug
and alcohol information website titled Alcohol Information for Students

This website is accessible to the general public. A printed copy of the report may be requested
through University Health Services via email at uhs@uhs.wisc.edu.

All new employees receive this information in their letter of employment upon hire, and this
information is communicated several times a year through a variety of outlets. Below are a
number of online newsletters that were sent to students, faculty, and staff throughout the most
recent biennium.

UW-Madison Police through Inside UW

Annual Security and Fire Safety Electronic Newsletter sent to all

Report Notification UW-Madison students, faculty, and staff
e 9/30/2022 e 10/3/2023

e 9/29/2023
Working at UW-Madison

The Weekly Electronic Newsletter sent to all
Electronic Newsletter sent to all UW-Madison faculty and staff

UW-Madison students
e 3/30/2022

e 12/4/2022 e 7/13/2022
e 3/8/2023 e 11/23/2022
e 5/31/2023 e 11/1/2023
e 9/27/2023 e 3/15/2023
e 2/21/2024 e 3/6/2024



https://alcoholanddruginfo.students.wisc.edu/dfsac-act/
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ABOUT THE ALCOHOL AND OTHER DRUG PREVENTION PROGRAM

UW-Madison alcohol and other drug prevention efforts are coordinated by University Health
Services (UHS) as part of Prevention and Campus Health Initiatives. Alcohol and Other Drugs
(AOD) Prevention is led by Jenny Damask, EdD, Assistant Director for High-Risk Drinking
Prevention.

Prevention efforts at UW-Madison, including AOD Prevention, focus on building the capacity of
the campus community to create a culture of health and wellbeing by influencing campus
systems, structures, policies, and environments.

Approach to Alcohol and Other Drug Prevention

UHS AOD Prevention efforts take an intersectional approach, understanding that the harms of
high-risk drinking accrue to the campus community, not just the individual drinker, in the form of
sexualviolence, hostile and intimidating campus climate, and increased risk of suicide.

The UHS AOD Prevention team focuses their efforts on reducing individual and community
harms related to high-risk alcohol use through interventions along a spectrum that work to shift
both behaviors and cultures.

Area of Focus Key Activities

Environmental Management e Coalition work with campus partners

Making the campus e City of Madison Alcohol License Review Committee
environment less conducive to (ALRC)

high-risk drinking and drug e Partnerships with local law enforcement, and
misuse neighborhoods (MPD, UWPD)

e Alcohol Permit System

Policy and Enforcement e Consistent enforcement of university alcohol
Setting norms for desired policies

behaviors and addressing e Clearregistered student organization (RSO) polices,
undesirable behavior enforcement, and consequences

Prevention Education e Online education required for allincoming

Build the knowledge, skills and undergraduate students (AlcoholEdu)

attitudes of students to support e Parent Handbook

healthy decision making e Educational and social norms campaigns




Early Intervention e Educational sanctions

Reduce immediate impact of e Parental notification for detox transport
harm that has already occurred e UHS Medical SBIRT model

Recovery Support e Badger Recovery Program

Support healing and build e Trained recovery coaches

community among students e Peer support meetings

who do not participate in high- e Social events and workshops

risk drinking culture

A detailed overview of activities in these areas is provided in the Program and Intervention

Inventory included in this report.



PROGRAM AND INTERVENTION INVENTORY

Environmental Management

e Purpose: Making the campus environment less conducive to high-risk drinking and drug
misuse

On-Campus Naloxone Boxes

Administered by: UHS Prevention and Wisconsin Voices for Recovery

UW-Madison provides free access to naloxone boxes on campus. The boxes include
NARCANZ®, a brand of naloxone nasal spray. This lifesaving medicine can rapidly reverse an
opioid overdose. During fiscal year “ 23 we had 12 boxes installed in residence halls. In fiscal
year ~ 24 we added an additional 13 boxes.

Read more about naloxone on campus.

Future Opportunities:

e Continued reinforcement communications and education

e Promotion of preventive carrying of NARCAN® for at-risk individuals
Additional targeted efforts for at-risk individuals
Make fentanyl test strips available on campus

Audience Utilization
All students, faculty, NARCANZ® Kits Taken from Naloxone Boxes:
staff, and visitors to e 2022-2023 Academic Year
campus o 16
e 2023-2024 Academic Year
o 54

Views of NARCAN® on Campus Map:
o Sept23, 2023-June 30, 2024
o 29,357

Read a full report on NARCAN® and Harm Reduction Efforts on
campus.



https://www.uhs.wisc.edu/prevention/substance-misuse-prevention/faq-naloxzone-boxes/
https://www.uhs.wisc.edu/wp-content/uploads/2024/12/F24_NarcanEfforts_DataReport.pdf
https://www.uhs.wisc.edu/wp-content/uploads/2024/12/F24_NarcanEfforts_DataReport.pdf

Clinical NARCANZ® Pilot

Administered by: UHS Prevention and Mental Health

Naloxone and harm reduction resources provided to students in a non-stigmatizing way by
providing take-home kits in the clinic waiting rooms. This complements the NARCAN® boxes
where naloxone is available at various sites around campus. It is provided by other community
partnerships.

In partnership with Communications, materials describing the pilot and information for
medical staff to share about the program were developed and distributed. Signs describing
this pilot were displayed in the waiting rooms.

Future Opportunities:

e Continued support for naloxone saturation/distribution to areas of high need for
students who often may be naive to opioid use and are thus at high risk of overdose,
especially when use is coupled with alcohol.

e Train staff to identify students who may be at risk of overdose and provide take-home
naloxone and resources for connection to other services provided at UHS, UW-
Madison and in the community.

e Explore medication lock boxes.

Audience Utilization
Students All 12 kits were taken by students within 2 weeks of starting the pilot.

Truth Initiative Grant and Smoke-Free Policy

Administered by: UHS Prevention

UHS was awarded a Truth Initiative grant to support the adoption and implementation of an
updated tobacco/vape-free campus policy by June 30, 2025.

Future Opportunities:

e Hold campus-wide events educating about the current policy and aiming to collect
data that support the adoption and implementation of an updated tobacco/vape-free
campus policy.

e Strategically support the adoption and implementation of an updated tobacco/vape-
free campus policy.

Audience Utilization

Students, faculty, Students and staff attended a convening in Washington DC in April
staff, and campus 2024, and activities officially kicked off in September of 2024.
visitors




Wisconsin Late Night Alcohol Alternative Programming

Administered by: University Housing — Residence Life

Wisconsin Late Night (WLN) is considered “Alcohol Alternative Programming,” which provides
a safe and productive space for students to come together on the weekends. We offer a wide
variety of events to suit the needs of all students, including creative, informational, inclusive,
and competitive events. WLN holds events for students at UW-Madison every Friday &
Saturday night during the academic year from 9 PM-12 AM. These programs are open and
available to all students. Programs are free of charge and signups are not required; drop-ins
are always welcome.

Read more about Wisconsin Late Night.

Future Opportunities:
Wisconsin Late Night hopes to reach even more students in the future. Despite large
attendance numbers, especially during Wisconsin Welcome/Move-in Week, we have learned
that there are students and campus partners who do not know about WLN as a resource for
student programming. Wisconsin Late Night hopes to increase our campus presence and
online presence by:
e Increasing social media presence to gain more followers and reach more
students/families
e Partnering with Housing Marketing to increase our online presence
e Introducing new, engaging ways to interact with students outside of the physical event
setting
e Gathering feedback and recommendations from students regarding types of programs
and opportunities that WLN has available to them to collect and provide representative
programming and events

Audience Utilization

UW Madison Wisconsin Welcome Events

Students, UW e 2022-2023 Academic Year

Madison On-Campus o 6 events with 5,900 attendees
Residents e 2023-2024 Academic Year

o 6 events with 7,150 attendees

Wisconsin Late-Night Events
e July T-December 31, 2022:
o 26 events with 2,775 attendees
e January 1-June 30, 2023:
o 26 events with 2,204 attendees

e July T-December 31, 2023:
o 26 events with 2,829 attendees

10


https://www.housing.wisc.edu/undergraduate/experience/events/wisconsin-late-night/

e January 1-June 30, 2024:
o 24 events with 1,853 attendees

According to the data from the 2023-2024 Residence Hall survey,
respondents said that events are inclusive (92%), accessible (89%),
and that they were able to make lasting connections and
relationships with peers at events (42%).

11




Policy and Enforcement

e Purpose: Setting norms for desired behaviors and addressing undesirable behavior

Campus Policies

Alcohol and other drugs on university lands are regulated by Wisconsin Administrative Code

UWS 18.09. Alcohol beverages are prohibited except as permitted by specific institutional

regulations promulgated by the Chancellor. Possession of illegal drugs or drug paraphilia is

prohibited.

In addition to the framework provided by Ch. 18, UW-Madison has a number of related

policies as outlined below. These policies are detailed in full in the UW-Madison Policy

Library.

Administered by

Monitored by

Enforced by

Chapter 17 UW System Office of Student Office of Student Conduct and
Student Conduct and Community Standards (OSCCS)
Nonacademic Community
Disciplinary Standards University Housing
Procedures

(OSCCS)

University Housing
Business Meals: UW-Madison UW-Madison AVC of Business Services and
Alcoholcanonly | Division of Accounting Controller
be paid by WFAA | g siness Services | Services

Registered
Student
Organization
Alcohol Policy

Office of Student
Conduct and
Community
Standards

Student Affairs

Office of Student Conduct and
Community Standards (OSCCS)

Center for Leadership &
Involvement

Alcohol Beverage
Service,
Wisconsin Union

Wisconsin Union

Associate Vice
Chancellor and
Director of
Wisconsin Union

Wisconsin Union

12



https://docs.legis.wisconsin.gov/code/admin_code/uws/18/09
https://docs.legis.wisconsin.gov/code/admin_code/uws/18/09
https://policy.wisc.edu/
https://policy.wisc.edu/
https://docs.legis.wisconsin.gov/code/admin_code/uws/17
https://docs.legis.wisconsin.gov/code/admin_code/uws/17
https://docs.legis.wisconsin.gov/code/admin_code/uws/17
https://docs.legis.wisconsin.gov/code/admin_code/uws/17
https://docs.legis.wisconsin.gov/code/admin_code/uws/17
https://policy.wisc.edu/library/UW-3039
https://policy.wisc.edu/library/UW-2003
https://policy.wisc.edu/library/UW-2003
https://policy.wisc.edu/library/UW-2003
https://policy.wisc.edu/library/UW-2003
https://policy.wisc.edu/library/UW-6004
https://policy.wisc.edu/library/UW-6004
https://policy.wisc.edu/library/UW-6004

UW-Madison
Alcohol Beverage
Regulations

Office of the Vice
Chancellor for
Student Affairs

Associate Vice
Chancellor for
Health and
Wellbeing/
Executive Director
of UHS

Office of Student Conduct and
Community Standards (OSCCS)

Office of Human Resources

Consumption of
Alcohol
Purchased from
Wisconsin Union

Wisconsin Union

Associate Vice
Chancellor and
Director of
Wisconsin Union

Wisconsin Union

Amnesty Through | Office of Student | Assistant Dean UW-Police Department (UWPD)
Responsible Conduct and and Director of
Action Community Office of Student Office of Student Conduct and
Standards Conduct and Community Standards (OSCCS)
Community
Standards
(OSCCYS)
Registered Wisconsin Union | Associate Vice Wisconsin Union
Student Chancellor and

Organization
Large Event
Requirements

Director of
Wisconsin Union

Center for Leadership &
Involvement

Terrace Rules

Wisconsin Union

Associate Vice
Chancellor and
Director of
Wisconsin Union

Wisconsin Union

Alcohol and Drug | Division Of Division of Division Of Intercollegiate
Screening Intercollegiate Intercollegiate Athletics

Guidelines Athletics Athletics

School of School of Dean, School of School of Medicine and Public
Medicine & Medicine and Medicine and Health

Public Health -

Drug Screening in
Health
Professions
Programs

Public Health

Public Health

13



https://policy.wisc.edu/library/UW-6003
https://policy.wisc.edu/library/UW-6003
https://policy.wisc.edu/library/UW-6003
https://policy.wisc.edu/library/UW-2083
https://policy.wisc.edu/library/UW-2083
https://policy.wisc.edu/library/UW-2083
https://policy.wisc.edu/library/UW-2083
https://policy.wisc.edu/library/UW-2006
https://policy.wisc.edu/library/UW-2006
https://policy.wisc.edu/library/UW-2006
https://policy.wisc.edu/library/UW-2047
https://policy.wisc.edu/library/UW-2047
https://policy.wisc.edu/library/UW-2047
https://policy.wisc.edu/library/UW-2047
https://policy.wisc.edu/library/UW-2047
https://policy.wisc.edu/library/UW-2059
https://policy.wisc.edu/library/UW-614
https://policy.wisc.edu/library/UW-614
https://policy.wisc.edu/library/UW-614
https://policy.wisc.edu/library/SMPH-8090
https://policy.wisc.edu/library/SMPH-8090
https://policy.wisc.edu/library/SMPH-8090
https://policy.wisc.edu/library/SMPH-8090
https://policy.wisc.edu/library/SMPH-8090
https://policy.wisc.edu/library/SMPH-8090
https://policy.wisc.edu/library/SMPH-8090

Smoke-Free

University Health

Vice Chancellor for

University Health Services

Harassment and
Sexual Violence

Compliance

Chancellor for
Academic Affairs

Policy Services Finance and
Administration UW-Police Department (UWPD)
Office of Student Conduct and
Community Standards (OSCCS)
Advertising Office of Strategic | Vice Chancellor for | Office of Strategic
Communication Strategic Communication
Communication
Sexual Office of Provost and Vice Office of Compliance

UW-Police Department (UWPD)

Office of Student Conduct and
Community Standards (OSCCS)

Enforcement

Below is an overview of the organizations, departments, and entities responsible for

enforcement and jurisdiction related to alcohol and drugs on campus.

Enforcement Role in Enforcement

Entity

Law The UWPD has jurisdiction over campus properties along with select UW-

Enforcement Madison affiliated medical facilities. The department is comprised of

Agencies sworn police, security staff, emergency management, infrastructure
security, and a 911 center staffed by law enforcement dispatchers. Sworn
staff are deputized by the Dane County Sheriff and are authorized to
enforce all state of Wisconsin laws and Rules of the Board of Regents.
The City of Madison Police Department (MPD) has primary jurisdiction in
all areas off campus in Madison. Other county, state and federal agencies
also provide law enforcement services in the Madison area. MPD routinely
works with UWPD, Office of Student Conduct and Community Standards
(OSCCS), and Center for Leadership & Involvement on any serious
incidents occurring off campus when a UW-Madison student is involved.

The Office of The Office of Student Conduct & Community Standards (OSCCS), a

Student Conduct | department in Student Affairs, oversees the enforcement of the student

& Community

conduct code (UWS Chapter 17) for incidents both on campus and off

14



https://policy.wisc.edu/library/UW-6006
https://policy.wisc.edu/library/UW-6006
https://policy.wisc.edu/library/UW-200
https://policy.wisc.edu/library/UW-146
https://policy.wisc.edu/library/UW-146
https://policy.wisc.edu/library/UW-146
https://docs.legis.wisconsin.gov/code/admin_code/uws/17

Standards
(OSCCS)

campus. OSCCS staff conduct investigations, determine violations and
sanctions, and oversee the hearing process.

OSCCS receives reports from faculty and staff, UWPD, MPD, University
Housing, and other sources. Sanctions range from University Reprimand,
University Probation, Suspension from the University, and Expulsion from
the University. Students suspended or expelled from the university are
subsequently suspended or expelled from all University of Wisconsin
System institutions. Additionally, educational activities, skill building and
motivational enhancement interventions, and assessment activities are
typical responses to alcohol and drug violations. OSCCS staff work closely
with University Housing staff who oversee enforcement of the conduct
code for University Housing residents.

Center for
Leadership and
Involvement
(CfLI)

CfLl, a department within Student Affairs, assists in setting expectations
for policies for Registered Student Organizations (RSOs) and the
subsequent efforts to enforce policies in conjunction with the Office of
Student Conduct and Community Standards (OSCCS). CfLI staff work with
student leaders to communicate expectations and train organization
leaders.

Wisconsin Union

The Wisconsin Union sells alcohol beverages at both Memorial Union and
Union South. UPWD is the primary responding law enforcement agency.

Proof of age ID is required to purchase alcohol. Alcoholic beverages in the
possession of minors will be confiscated. Scanners are used to validate
authenticity of IDs. Fake IDs will be confiscated. No carry-in alcohol or
other beverages are permitted. Patrons violating policy will be asked to
leave. Patrons are asked to comply with Wisconsin Union’s Patron Code of
Conduct.

University
Housing

Residence Life staff are responsible for investigating violations of both
Housing and University policies. They act as agents of the OSCCS in the
disciplinary process for university policy violations unless the possible
University sanction for the alleged misconduct is suspension or expulsion
from the University. Residence Life staff make decisions about any
sanctions that result from Housing Contract violations and make
recommendations about initiating university disciplinary action for the
OSCCS regarding violations of university policies.

University Housing staff, often House Fellows, are expected to document
any violations of University and Housing policies that they observe. Staff
may ask residents to dispose of illegal or prohibited substances such as
alcohol and intervene when a common source of alcohol is suspected to

15



https://union.wisc.edu/assets/Uploads/WU6-1-Patron-Code-of-Conduct.pdf
https://union.wisc.edu/assets/Uploads/WU6-1-Patron-Code-of-Conduct.pdf

be in a resident’s room. When confronted by a staff member for a possible
policy violation, residents are expected to present a valid UW-Madison
Wiscard for identification purposes, comply with reasonable requests of
staff such as opening room door, presenting identification, turning down
music, and helping to ensure the cooperation of guests, dispose of illegal
or prohibited substances such as alcohol or marijuana as instructed by
staff, and be honest with and respectful of the staff members responding.
Failure to do so results in the involvement of UWPD. House Fellows
confront rooms for cannabis odor and ask students to place any cannabis
or paraphernalia in the middle of the room. If items are produced, the
House Fellows will contact UWPD to dispose of those items.

The Residence Life professional staff will review documentation of policy
violations, the impact of the behavior on the house/hall community, and
each resident’s degree of responsibility. The staff will conduct an
investigation and may utilize a variety of methods including social
networking, public information, police reports, witness statements and
camera footage in determining how to respond. The responses may
include a conversation with a member of the Residence Life staff to review
the violation and related policies and/or a disciplinary hearing/meeting
with professional Residence Life staff to determine which, if any,
sanctions are warranted.

16




Prevention Education

e Purpose: Build the knowledge, skills and attitudes of students to support healthy
decision making

AlcoholEdu

Administered by: UHS Prevention

AlcoholEdu is an online course that educates students about the impacts of alcohol and
provides them with the information to make healthy decisions. Allincoming degree-seeking
undergraduate students—including first-year and transfer students—must complete
AlcoholEdu. The program consists of two parts, both of which must be completed. The course is
accessible via Canvas.

Read more about AlcoholEdu.

Future Opportunities:
Customize the program through use of UW-Madison specific videos.

Audience Utilization
Allincoming degree Course Completions
seeking undergrad e July 1-December 31, 2022:
students o 9,008
e January 1-June 30, 2023:
o 378
e July T-December 31, 2023:
o 9,097
e January 1-June 30, 2024:
o 386

Workshops and Presentations

Administered by: UHS Prevention

UHS provides educational alcohol workshops and presentations to partners across campus
upon request. Partners can request a workshop/presentation through an online request form.

Audience Utilization

Students, faculty, 15 presentations reaching 817 individuals
and/or staff (RSOs,

Athletic Trainers, etc.)

17


https://www.uhs.wisc.edu/prevention/substance-misuse-prevention/alcoholedu/

Registered Student Organizations (RSO) Alcohol Training

Administered by: UHS Prevention and the Center for Leadership and Involvement (CfLI)

The Registered Student Organization (RSO) Alcohol Training provides content to help ensure the
safety of RSO members. This is accomplished through focusing on the impacts of the UW-
Madison alcohol culture, reducing risks, available resources, and UW-Madison policies related
to alcohol, including the Registered Student Organization Alcohol Policy (SOAP). Developed
and deployed in June 2023.

Future Opportunities:
Evaluate desirability and feasibility of an RSO sanctions education course, and initiate course
creation if indicated.

Audience Utilization

Registered Student Required completion by one member of each RSO each year
Organizations

e June 2023 -June 2024:
o 1,285

Alcohol and Other Drug Communications

Administered by: UHS Marketing and Health Communications

Alcohol and Other Drug Communications are shared with students, targeting high-risk times of
year and at-risk segments of the student population. Communication campaigns take a
multimedia approach, including print, digital, social media, videos, environmental, and
outreach communications—meeting students where they are.

Using a data-informed approach, safety, education, and harm reduction messages in recent
years have targeted messages around Halloween and Homecoming in the fall semester and
spring break and the Mifflin Block Party in the spring semester. Other recent campaigns have
included alcohol harm reduction and promoting the “Social Zone” as a safer drinking practice;
“No Nicotine November” for nicotine/tobacco cessation; cannabis safety; and overdose
awareness.

Resources for parents are also provided, including a Parent Handbook shared during student
orientation each year, which provides parents with conversation tips around having productive
conversations around alcohol safety with their students.

Future Opportunities:

e Continue to expand the suite of overdose awareness and NARCAN® education resources
on campus, including targeted communications to promote under-utilized NARCAN®
boxes on campus.

18



e Promote tobacco/nicotine cessation through education on UHS and national cessation
resources and provide student engagement activities, especially around nicotine
products with high utilization among the student population, such as vapes and Zyn

pods.

e Continue to expand partnerships across campus units to ensure unified messaging
around alcohol and drug topics, including by university leadership.

e Solicit student feedback on alcohol and drug communications to ensure relevance and
applicability—especially feedback from nondrinkers and students in recovery.

Audience

Utilization and Evaluation

Students, parents,
campus partners

Communication campaigns are evaluated at the end of each semester
using qualitative and quantitative measures, including:

Page views

QR code scans

Social media engagement

Student feedback through focus groups and surveys
Knowledge, behavior, and attitudinal data from first-year
required education courses

Service utilization

Event attendance

19




Early Intervention

e Purpose: Reduce immediate impact of harm that has already occurred

AOD Clinical Services: Mental Health/Counseling

Administered by: UHS Mental Health

Students are referred to clinical substance use-focused mental health counseling based on risk
identified during their Access Appointment and/or a student’s request to meet with a specialist.

The initial counseling appointment lasts 1 hour and is focused on developing a rapport,
gathering information, and setting goals for ongoing treatment. Follow-up appointments are 1
hour in length and are typically 2-4 weeks apart depending on client needs. The focus of
appointments is treating mental health concerns as well as concerns related to substance use.

Services are provided by two focus counselors with training in mental health and substance use
disorder treatment. Some students with substance use disorder diagnoses may be triaged to
other mental health providers, including generalists and other focused providers (e.g. Survivor
Services, eating disorder providers, identity-focused providers, etc.)

Providers strive to “meet clients where they are at” and attend to both substance use concerns
and concurrent mental health concerns. Approaches are tailored to student needs with goals
set early in treatment and reviewed periodically. Referrals are made to additional supportive
services on-campus and in the community when appropriate.

Read more about AOD Mental Health Counseling.

Future Opportunities:

e Develop and provide additional substance use focused groups and workshops.

e Partner with MHS Outreach team and UHS Prevention to expand campus-
based/outreach programming.

e Hire additional substance use focused providers to meet increasing demand for
individual services, add additional groups and workshops, and expand campus-
based/outreach programming opportunities.

Audience Utilization*

All eligible UW e July 1-December 31, 2022:

students who seek o 76 unique clients receiving individual substance use
Mental Health and focused/dual diagnosis services during 161

AODA treatment appointments
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o 6 group members, 23 check-ins

e January 1-June 30, 2023:
o 92 unique clients during 188 appointments
o 4 group members, 20 check-ins

e July T-December 31, 2023:
o 95 unique clients during 305 appointments
o 4 group members, 17 check-ins

e January 1-June 30, 2024:
o 107 unique clients during 344 appointments
o 4 group members, 16 check-ins

AOD Clinical Services: Psychiatry

Administered by: UHS Mental Health

UHS provides Mental Health and Psychiatry services for students experiencing substance
misuse concerns. UHS has three MDs/DOs, two APNPs, and two psychiatric RNs on staff to
support patients.

For AOD concerns, students are triaged to AOD-specific providers and services through UHS’s
Access Appointment intake process. Patients complete a one-hour individual intake
appointment and 30-minute follow-up appointments. Visits focus on both medication
management and brief therapy, and referrals to collaborating providers (counselors, Badger
Recovery, group therapy, community providers) as needed.

Read more about AOD Psychiatric Clinical Services.

Future Opportunities:

e Building on current successes, UHS will continue to provide specialty-specific care,
especially for students who do not have insurance or have access to community
providers.

e Inthe future, UHS would like to increase access to long-acting medications (such as IM
naltrexone or SQ buprenorphine), as well as point of care urine drug screening.

Audience Utilization

All eligible UW e July 1-December 31, 2022:

students who seek o 108 totalvisits | 49 unique student visits
Mental Health and

AODA treatment e January 1-June 30, 2023:

o 153 totalvisits | 57 unique student visits

e July T-December 31, 2023:
o 126 totalvisits | 39 unique student visits
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e January 1-June 30, 2024:
o 143 totalvisits | 41 unique student visits

Numbers include number of students who were evaluated by Psych
Services prescribers and had diagnoses of captured by substance use
disorders and by diagnoses captured by “tobacco, stimulant, alcohol,
cannabis, hallucinogen and benzodiazepine” criteria in Point and
Click.

AOD Clinical Services: Medical — SBIRT (Screening, Brief Intervention, Referral to

Treatment)

Administered by: UHS Medical Services (Primary Care and Gynecology)

In the UHS Medical Clinic, the AUDIT-C questionnaire is included as part of the check in
process every 90 days. Providers can also choose to send it to students at a more frequent
cadence if needed. Scores higherthan 8 result in outreach from the behavioral health care
manager.

Future Opportunities:
SBIRT manager to help with follow-up, reporting, and program evaluation.

Audience Utilization

Students attending a e July1,2022-June 30, 2023:

medical appointment Total screen in Medical Services: 13,300

at UHS o Qualifying Score (</=6): 1139 (8.6%)

o Risky Score (7-8):1,066 (8%)
o Harmful Score (9-20): 70 (.5%)

e July1,2023-June 30, 2024:
Total screen in Medical Services: 14,019
o Qualifying Score (</=6): 1101 (7.8%)
o Risky Score (7-8): 1,021 (7.3%)
o Harmful Score (9-20): 77 (.5%)

CHOICES About Alcohol / BASICS / CASICS / CASICS+

Administered by: Mental Health Services providers, including Health Educator and Counselors

CHOICES About Alcohol is a brief alcohol harm prevention program for college students,
delivered using Interactive Journaling® to present accurate information about alcohol while
engaging students in a self-reflective process and group discussion. Students are given the
freedom and encouragement to independently choose to change high-risk drinking behaviors by
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evaluating the risks associated with excessive use of alcohol using harm reduction coping
strategies presented during the program.

Students register online to participate in the course. CHOICES is completed virtually via Zoom;
BASICS/CASICS/CASICS+ can be completed either virtually via Zoom or in-person.

Read more about CHOICES About Alcohol and BASICS/CASICS/CASICS+.

Future Opportunities:

e |nclude recent UW Madison data, build a UW Madison version of CHOICES.
e More facilitators in fall semester due to the high number of students.
e Develop evaluation plan or evaluation support.

Audience Utilization
Students found by the | CHOICES:
Office of Student
Conduct and e July 1-December 31, 2022:
Community Standards o 56
(OSCCS) to bein e January 1-June 30, 2023:
violation of the o 58
campus policies e July 1-December 31, 2023:
related to alcohol o 121
and/or cannabis e January 1-June 30, 2024:
o 57

BASICS/CASICS/CASICS+:
e January 1-June 30, 2023:

o 27

e July T-December 31, 2023:
o 36

e January 1-June 30, 2024:
o 27

No Nicotine November and Quit Kit Distribution

Administered by: UHS Prevention

UHS conducted a widespread outreach and education campaign during November 2023 in
support of “No Nicotine November,” including a multimedia communication campaign and
pop-up outreach events featuring cessation information and resources, including “quit kits”
with non-medication cessation tools (like fidgets, candy, and flavored toothpicks).
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Future Opportunities:

e Pursue the opportunity to become a tobacco free campus.
e Offeronline direct booking in MyUHS for cessation.

Audience Utilization

Students who use Outreach

tobacco and/or e In November 2023, nearly 300 quit kits were distributed at 8
nicotine events.

Cessation Support

o July T-December 31, 2022:

o 4 students for 10 appointments
e January 1-June 30, 2023:

o 7 students for 9 appointments
e July T-December 31, 2023:

o 6 students for 11 appointments
e January 1-June 30, 2024:

o 3students for 11 appointments
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Recovery Support

e Purpose: Support healing and build community among students who do not participate in
high-risk drinking culture

Badger Recovery

Administered by: UHS Prevention

Badger Recovery is a program for students in or considering recovery from substance use. We
understand recovery is individually defined, and we value the diverse experiences of our
members and their personal goals. Badger Recovery helps create a community where students
can access resources and support through a variety of meetings, events, and services.

Read more about Badger Recovery.

Future Opportunities:

e Hire permanent, full-time staff
e Hold trauma-informed training for facilitators

e Develop a policy manual and strong marketing plan so the organization can continue to
grow

e Acquire a space to host meetings, community time, and events

Audience Utilization
Students in recovery Utilization is defined as number of participations (non-unique).
from alcohol and/or
drugs e July T-December 31, 2022:
o 107
e January 1-June 30, 2023:
o 208
e July T-December 31, 2023:
o 176
e January 1-June 30, 2024:
o 188
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CAMPUS DATA REVIEW

Compliance-Related Outcomes

To inform our AOD program efforts, compliance-related information is requested each January

(due in February) for the previous 6-month period (July-December). A second data compliance
related data request is made in July (due in August) for the previous 6-month period (January-

June).

Data are requested from the following agencies. View a full report of compliance-related

outcomes.

Agency Data Included

UW-Madison Police
Department

Alcohol-related citations

Drug citations

Criminal damage to residence halls
Other crimes with alcohol involvement
Detox/hospital transports

Amnesty Through Responsible Action
Preliminary Breath Test (PBT)

Office of Student
Conduct and
Community Standards

Alcoholincidents (on and off campus), location, and
responding unit

Drugincidents

Alcohol-involved other infractions

Preliminary Breath Test (PBT)

University Housing and
Residence Life

Alcoholincidents (including detox, evaluations, and
written reprimands)

Housing contract consequences

Warnings (verbal and written)

Academic impacts

Sanctions (educational and clinical)

26


https://www.uhs.wisc.edu/wp-content/uploads/2023/04/2022-2024_BiennialReview_Compliance_DataReport.pdf
https://www.uhs.wisc.edu/wp-content/uploads/2023/04/2022-2024_BiennialReview_Compliance_DataReport.pdf

Student Organizations e Policy noncompliance

e Detox/hospital transports

e RSO Amnesty Through Responsible Action
e Educational sanctions

e Probation and suspension

Employee Data e Assessments

(Employee Assistance e Referrals to treatment and resources

Program and Office of e Workforce relations

Human Resources)

Population Health Data

During the 2022-24 biennium two population health surveys were administered by UW-Madison.
Population health data are also collected through our first-year alcohol education online course,
AlcoholEdu.

Color of Drinking Survey (2023)

The Color of Drinking is an exploratory study that examines the direct and indirect impacts of
alcohol culture on our undergraduate students, especially students of color.

e Read more about the Color of Drinking Survey and view a summary of key findings.

NCHA (2024)

The National College Health Assessment (NCHA) is a nationally recognized research survey that
can assist you in collecting precise data on a wide range of health and wellness issues that
impact our student population and affect their academic performance.

e Read more about the NCHA survey.

e View a summary of key findings.
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AlcoholEdu

In addition to these data we receive from population health assessments, we also receive data
from the first-year alcohol education course, AlcoholEdu. This program was administered to all

incoming first-year and new transfer students in fall 2022, spring 2023, fall 2023, and spring
2024.

e Read more about AlcoholEdu.

e View a summary of key findings.
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EVALUATION OF PREVIOUS BIENNIUM

Review of 2022-2024 Program and Policy Recommendations

The following is a review of the goals identified in the previous Biennial Review for the period of
July 1, 2022, through June 30, 2024 biennium. These goals address individual, institutional, and
community strategies for alcohol and other drug prevention efforts.

Alcohol and other drug prevention work requires continuous, long-term effort, and progress is
gradual. While some goals from the previous biennium have been completed, most work is
considered ongoing and will be carried through to strategic planning for the next biennium. We
will continue to update our strategies for accomplishing these goals based on campus data,
best practices, and institutional priorities.

An overview of progress toward each goal is provided below. Progress toward these goals is
ongoing and will be carried through to the next biennium. For an overview of goals proposed for
2024 through 2026, please see the Goals and Recommendations for the Next Biennium included

in this report.

Individual-Level Strategies

Strategy Status and Notes

Reimagine and establish CHOICES/BASICS (mandated program | Accomplished
for alcoholviolations) as an internal UW-Madison program.

Conduct routine trainings with interested campus staff, Ongoing

including advisors, faculty, UWPD, and other student life units,

on alcohol screening and use of motivational interviewing Held several workshops that
techniques to address alcohol misuse. addressed harm reduction,

intersectionality, resources,
campus climate, and real-
life application to several
student and staff groups.
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Institutional-Level Strategies

Strategy
Collect additional data to assess gaps

Status

Regular alcohol and other drug use surveys for students
after first year

Accomplished

NCHA survey administered
every three years; most
recently in Spring 2024.

Identify metrics for strategic planning and add to existing
surveys

Accomplished

Assess environmental measures such as residence hall
data or detox place of last drink

Ongoing

Consultation with Residence
Life ongoing.

targets for future education and information campaigns

Survey parents to assess expectations and better develop

Ongoing

Continue partnership with
Parent and Family Program.

Review data and develop a communication plan for how

UHS prevention discusses the intersection of data around
sexual violence, mental health, and alcohol and other drug

Ongoing

use.
Ongoing

Develop campus messages about the intersection of health

data around sexual violence, mental health, and alcohol

and other drug use

Review drug data and mortality data Not accomplished

Task for leadership and
coordinating councils.

Continue to support the growth of the collegiate recovery

community at UW-Madison through Badger Recovery Program.

Ongoing
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Increased from one project
assistant (PA) in 2022-2023
to two PAs in 2023-2024.

Reduce the number of students adopting high-risk drinking Accomplished

patterns during the first six weeks of the academic year through

education, programming, messaging, and enhanced police Police have a strong
presence during this period. presence in the first 6 weeks.

UHS information posted in
Residence Halls.

Engage faculty and staff in their roles to address alcoholissues | Ongoing
and the promotion of healthy/responsible alcohol use. Consider
alcohol’s role in the faculty toolkit.

Conduct an institutional review of all campus units serving In progress
alcohol on a periodic basis.
Campus alcohol policy

review planned for Spring

2025.
Update and implement a revised UW-Madison Tobacco-Free In progress
Policy & Responsible Beverage Service Policy
Consider integrated ways to interact with campus staff and In progress

faculty around multiple health topics.

Community-Level Strategies

Strategy Status

Develop a more targeted environmental approach to Not accomplished
problematic neighborhoods such as Langdon Street through
engagement with residents, fraternity and sorority leaders, and
other partners on these efforts.

Convene a community council including key civic and business | Not accomplished
leaders and representatives from Edgewood and Madison
College to advance indicated practices, policies, ordinances
within the Madison community. Specific goals include:

e Creation and enforcement of ordinances requiring
property owner accountability for “house parties.”
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¢ Increased enforcement and accountability of alcohol
retailers in campus area.

e Better communication of ongoing UW-Madison alcohol
prevention and response efforts.

Engage with local task forces and government through the UW-
Madison representation on the Alcohol License Review
Committee (ALRC) regarding proposed revisions to the Alcohol
Licensing Density Ordinance.

Ongoing

Enhanced enforcement of the minimum legal drinking age
through effective use of strategies such as license requirements
for best practices such as mandatory use of ID scanners,
bouncer incentives for fake IDs, and sober server ordinances.

e Develop a consistent mechanism for UW-Madison ALRC
representative to receive reports of problematic servers
through Alcohol Policy Group members, such as UWPD
and Student Affairs.

Ongoing

Improve collaboration with Madison Police Department and
judicial system. Specific goals include:

e Clarify citation and court process with district and
municipal courts to ensure uniform enforcement of
citations and application of educational interventions.

e Reach agreement onincreased data sharing regarding
drug/alcohol citations and detox transports of UW-
Madison students.

e Increased issuance and prosecution of fake identification
citations.

Not accomplished
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GOALS AND RECOMMENDATIONS FOR NEXT BIENNIUM

Below is an overview of UW-Madison’s Strategic Plan for High-Risk Drinking Prevention for the
next biennium.

Goal

Our key goal is to reduce alcohol-related individual and community harms.

Metrics

The High-Risk Drinking Prevention Coordinating Council, in conjunction with the High-Risk
Drinking Prevention Leadership Council has identified several metrics to track progress on our
plan. These metrics are based on responses to three questions in the 2024 National College
Health Assessment (NCHA) outlined below. Success based on these metrics would include a
reduction in UW-Madison’s responses to these questions to rates at or below the national
average.

Over the last two weeks, have you had five or more drinks (males) or four or more drinks
(female) containing any kind of alcohol at a sitting?

UW-Madison National
Undergrad 37% 23%

Grad/Prof 22% 16%

When, if ever, was the last time you drank alcohol?
% respondents answering "within the last two weeks”
UW-Madison __ National |
Undergrad 58% 42%
Grad/Prof 64% 53%

Intention amongst drinkers who drank in the last 3 months
% respondents answering "intention to get drunk”

UW-Madison National
Undergrad 53% 42%
Grad/Prof 19% 22%




Strategies

Strategies

Priorities and Tactics

Strategy 1:
Environmental
Management

Making the campus
environment less
conducive to high-risk
drinking

Priority 1.1: Identify, develop, and promote intentional ways to
connect students  who choose not to drink, particularly in
the residence halls
e Tactic 1.1a: Evaluate and improve future house fellow
training opportunities
e Tactic 1.1b: Establish Residence Life room matching
for sober living
e Tactic 1.1¢c: Continued support and funding for
Wisconsin Late Night

Priority 1.2: Empower students to champion Environmental
Management work
e Tactic 1.2a: Partner with ASM Color of Drinking
Taskforce to explore student-led interventions
e Tactic 1.2b: Regular training for FSL leaders on
policies, systems, and environments (PSE) work

Priority 1.3: Partner with City of Madison Involvement to
address high-risk alcohol use
e Tactic 1.3a: University Representation on ALRC

Strategy 2:

Policy and Enforcement
Setting norms for desired
behaviors and addressing
undesirable behavior

Priority 2.1: Decide on accountability metrics to track on a bi-
yearly basis.
e Tactic 2.1a: Meet with partners to identify available
data sets and decide on metrics to collect.
e Tactic 2.1b: Set up system for collecting data twice a
year through the biennial review process.
e Tactic 2.1¢c: Set up data dashboard to easily track
compliance data.

Priority 2.2: Strong population health data to improve high-risk
drinking prevention efforts
e Tactic 2.2a: Incentivize students to complete UHS
population health surveys
e Tactics 2.2b: Identify gaps in data and develop custom
questions
e Tactic 2.2¢: Strong dissemination plan for population
health data including tracking on strategic metrics
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Strategy 3:

Prevention Education
Build the knowledge, skills
and attitudes of students
to support healthy decision
making

Priority 3.1: Harm Reduction

e Tactic 3.1a: Campaigns and educational programs
around reducing individual and community risk

e Tactic 3.1b: Events, tabling, and promotional items to
promote the Social Zone Video Education and
Campaign

e Tactic 3.1c: Social Zone Video Education and
Campaign

Priority 3.2: Campus support for non-drinkers
e Tactic 3.2a: Collect information from non-drinkers
through focus groups and surveys to identify how they
would like to be supported on campus
e Tactic 3.2b: Strong messages that include non-
drinkers

Strategy 4:

Early Intervention
Reduce immediate impact
of harm that has already
occurred

Priority 4.1: Educational Sanctions
e Tactic 4.1a: Evaluate CHOICES, BASICS, and CASICS
programs for effectiveness
e Tactic 4.1b: Evaluate RSO sanction opportunities

Priority 4.2: Educate student employees on polices,
enforcement, and job expectations related to student alcohol
use

e Tactic 4.2a: House Fellow Training

Priority 4.3: Collect, analyze, and utilize sanction data
e Tactic 4.3a: Review weekly Camp Randall reports

Strategy 5:

Recovery Support
Support healing and build
community among
students who do not
participate in high-risk
drinking culture

Priority 5.1: Further Develop and advocate for the Badger
Recovery Community
e Tactic 5.1a: Advocate for recovery lounge space on
campus for meetings, events, and community
engagement
e Tactic 5.1b: Develop policies and procedures manual
e Tactic 5.1c: Continue to strive for a trauma informed
practice
e Tactic 5.1d: Cultivate donor relationships and grow
donor opportunities
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